GUARANTEED INTERVIEW POLICY
The Environment Agency has a Guaranteed Interview Policy to support those with a disability who are seeking employment.  This means that any applicant with a disability that meets the minimum criteria for the post will be offered an interview.

Once you have read the information below, if you consider yourself to have a disability and would like to be considered as part of our Guaranteed Interview Policy, please sign the declaration below and return it with your completed Application Form.

The Disability Discrimination Act says ‘a person has a disability if they have a physical or mental impairment which has a substantial and long-term adverse affect on their ability to carry out normal day-to-day activities’. 

This definition can be broken down to help explain the meaning of disability.

· Physical Impairment

Examples would be blindness, deafness, paralysis of a leg, heart disease and progressive conditions.

· Mental Impairment

Includes an impairment resulting from or consisting of a clinically well recognised mental illness.

· Substantial Impairment

Put simply, this means the effect of the impairment on ability to carry out normal day to day activities is more than minor or trivial.

· Long Term Impairment

Has, or is likely to last at least 12 months.

· Normal day to day activities

For example normal for most people, and carried out on a regular basis, such as washing, eating, catching a bus or turning on a television.

	Declaration

Yes, I consider myself to have a disability and wish to be considered as part of your Guaranteed Interview Policy.

Name: ………………………………  Signed: ………………………………   Date: ……….



















