Guaranteed Interview Policy

Information for Applicants

Introduction

The Environment Agency is committed to the employment and career development of a diverse workforce.  We have a Guaranteed Interview Policy to support those with a disability who are seeking employment and have committed to guaranteeing an interview to anyone with a disability whose application meets the minimum criteria for the post.

What do we mean by disability?

To be eligible for the Guaranteed Interview Policy you must have a disability or a long-term health condition that puts you at a significant disadvantage in either obtaining or keeping a job. The Disability Discrimination Act states a person has a disability if they have a physical or mental impairment which has a substantial and long-term adverse affect on their ability to carry out normal day-to-day activities and must be expected to last at least twelve months.

How do I apply?

Simply complete the Guaranteed Interview form, attach it to your application and return the application form before the deadline. If you need any help with completing this form or would like it in an alternative format, please contact the HR Service Centre on 0845 601 2233.  Please also let us know if you require any assistance if you are invited to an interview. We will try to provide access, equipment or other practical support to ensure that if you have a disability you can compete on equal terms with non-disabled people.

How do I qualify for the Guaranteed Interview Policy?
We guarantee to interview anyone with a disability whose application meets the minimum criteria for the post. By ‘minimum criteria’ we mean that you must provide us with evidence in your application form which demonstrates that you generally meet the level of competence required for each element of the role profile, as well as meeting any of the qualifications, skills or experience defined as essential. 

Please note that the Guaranteed Interview Policy does not give you an automatic right to be interviewed. You will only be eligible for interview if you can demonstrate that you can meet the minimum published criteria as set out in the job profile for the post.

What support can I expect at interview?

To ensure that we do not create any barriers in our selection process and to help us implement our diversity policy effectively, if you are invited to interview, please let us know as soon as possible what particular assistance you would like us to provide. The earlier you are able to let us know, the more effective our arrangements will be.  
If you have any questions or would like to talk to someone about your specific requirements at the interview, please contact the HR Service Centre on 0845 601 2233.
If my application is successful what support can I expect at work?

Before you start work you will be contacted to discuss any particular requirements you may have such as access adapted workstation, etc. You will be consulted about which colleagues will be made aware of your disability, in order to ensure your safety. We will respect your judgement and wishes with respect to other colleagues and details of information passed to them.

